Fair Labor Standard Act: FLSA
· Federal law enacted June 25, 1938
· Purpose:
· Created a child labor law
· Established a minimum wage
· Recordkeeping requirements 
· Standardized the 40-hour workweek
· Set overtime pay rules and exemptions
FLSA EXEMPTION
What does it mean to work in an exempt or non-exempt job?
· It simply means that the job is exempt from certain federal recordkeeping requirements and from paying overtime for hours worked over 40 hours per week.
· By default, all jobs are considered non-exempt, until proven otherwise
· A job must pass three separate tests around salary level, salary basis, and most importantly, job duties to be considered exempt from FLSA.
· If any test is not met, the job must be non-exempt.
· All jobs contain exempt and non-exempt duties-to be exempt we look for at least 65%-70% exempt duties.
· When determining exemption, we look at independent judgement in matters of significance and level and scope of responsibilities.
· Exempt jobs- are salaried (this includes exempt temps and LHTs), 
Non-Exempt- are hourly​.
· The burden of proof is on the employer to prove the job is exempt.
· The penalties for mis-classifying a job as non-exempt can be quite costly.

Exempt Jobs: Owns, responsible for, manages, oversees, independently…
Non-Exempt Jobs: supports, coordinates, assists…
*Note- Using the descriptive words above does not guarantee exemption. ​
